*» There are often gaps in knowledge for the newly
graduated nurse between what should be taught and
what is actually taught.

** New policies may not be taught in a timely manner,
leading to higher levels of work-related stress.

*» One such policy is for the initiation and documentation
of a PCA pump.

¢ Currently, there is no written policy for a PCA pump
easily seen on the floor of Grant 5. There iIs a policy
under the policy portal, but taking the time to find the

New nurses were asked to rate these statements:

% | am comfortable initiating a PCA

| know how to properly monitor a patient on a PCA

» | know what to document each shift if | have a PCA

» | know where to find information about PCASs if | am
unsure what to do
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